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Dear Girls Inc. Friends and Partners,

2020 was a hard year for many, including the girls here in Central Indiana. 
Among the uncertainty brought on by COVID-19, the girls still needed 
us, maybe more than ever. Their caregivers and trusted adults were 
challenged with providing educational support, engaging activities, along 
with their daily care and needs, while many were on the frontlines or 
trying to work from home. Yet, our team remained resilient. We quickly 
pivoted our traditional program model to meet girls where they were - in a 
virtual setting. 

We continued to provide the same strong, smart, and bold programming 
girls were used to, but we adapted our curricula to a virtual setting. We 
provided 100 hours of curricula and mentorship supports, and family 
check-ins each week. In addition, we provided a resource toolkit for 
families to take advantage of when in need of supportive and engaging 
activities at home. Our team made serving girls and their families a 
priority during this time. In many cases, we were able to provide more 
comprehensive services to girls through the virtual setting. Yara, a 
summer camp participant for the last three years, participated in our 
year-long virtual programs, doubling the number of program hours she 
traditionally received. 

Additionally, throughout 2020 a national spotlight was put on the racial 
injustices that continue in our society. Through this, we are constantly 
reminded of the value of our work. We believe girls are powerful. They 
continue to be the changemakers and the voice that is needed as 
we work to achieve a just and equitable society. Girls Inc. is uniquely 
positioned to respond to overt and systemic racism in very specific ways. 
We are committed to ensuring we are doing our part by becoming an anti-
racist organization, while also completing a diversity, equity, and inclusion 

audit through a cohort program. At the end of the 11-month cohort, 
we will have a comprehensive action plan to ensure our organization 
continues the important work of providing a diverse, fair, and just 
place for all. 

Through this unprecedented and challenging year, we saw our girls 
demonstrate grit. Madison, a Girls Inc. participant since the age of nine, 
is a 2021 high school graduate. This year alone, Madison been accepted 
to her top ranked college, secured more than $20,000 in scholarships 
through the Girls Inc. network, secured a summer internship with a 
local corporation, and has been selected as a member of the Indiana 
Youth Commission, a new advisory committee to city-county councilors. 
Madison shared recently Girls Inc. helped her gain confidence and 
opened her eyes to what she can achieve. 

We would like to conclude by expressing our sincere gratitude for your 
partnership. With your support, we are able to spare a girl a lifetime of 
poor body image, help her become a first-generation college student, 
provide her with the network she needs to stay positive, lean into STEM, 
and ensure she understands her rights and her abilities. We know when 
our girls are thriving, the community as a whole benefits. Thank you for 
being in our corner. 

LETTER FROM LEADERSHIP

Mackenzie Pickerrell 
Interim President & CEO

Melissa Cotterill 
Board Chair
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Girls Inc. of Greater Indianapolis’s mission is simple: 
to inspire all girls to be strong, smart and bold.

Girls Inc. of Greater Indianapolis values diversity and inclusion 
in all of its forms and the rich dynamics that make all of us 

unique, including, but not limited to, race, ethnicity, color, sexual 
orientation, gender identity, culture, socioeconomic status, disability 

status, national origin, family structure, religion, age, educational 
background, cognitive abilities, and organizational position. 

Girls Inc. ensures inclusion by integrating diversity in all aspects of our 
programming and operations, both internal and external. Embracing 

the diversity in our community allows Girls Inc. to better serve 
our participants, be a more inclusive organization, and achieve our 
mission of preparing all participants to be strong, smart and bold.
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BOARD OF DIRECTORS

Executive Committee 
Chair: Melissa Cotterill 
Vice Chair/Development Chair: 
Mary Kay Huse 
Treasurer/Finance Chair:  
Jim Schacht 
Secretary/Governance Chair: 
Charlotte Hawthorne 
Past Chair: Andi Metzel 

Development Committee 
Chair: Mary Kay Huse  
Joan Lonnemann  
Jeannie Sager  
Cheryl Carter 
Roni Chase  
Amber Dagit, non-Board member 

Finance Committee 
Chair: Jim Schacht  
Karina Rosenthal  
Kim Davis  
Suzie Kovatch 
Tammie Hardin, Controller  
Cynthia Hobbes, non-Board 
member 

Governance Committee 
Chair: Charlotte Hawthorne  
Daria Parham  
David Spencer  
Julia Kauffman  
Beth Lorsbach  
James Keough
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STATEMENT OF FINANCIAL POSITION

ASSETS
CURRENT ASSETS

Cash $ 196,219
Grants and contracts receivable 172,120
Other receivables 26,839
Prepaid expense and other assets 15,576

TOTAL CURRENT ASSETS 410,754

INVESTMENTS AND OTHER ASSETS
Investments, at fair value 4,390,561
Beneficial interest in assets held by others 12,873
Property and equipment, net 1,034,078

TOTAL ASSETS $ 5,848,266

LIABILITIES AND NET ASSETS
CURRENT LIABILITIES

Notes payable, current portion $ 27,144
Accounts payable and accrued expenses 63,195
Deferred revenue 5,000

TOTAL CURRENT LIABILITIES 95,339

NOTES PAYABLE, less current portion 275,854

NET ASSETS
Without donor restrictions 1,915,647
With donor restriction:

Purpose restrictions 1,311,426
Perpetual in nature 2,250,000

TOTAL NET ASSETS 5,477,073

TOTAL LIABILITIES AND NET ASSETS $ 5,848,266
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2020 Revenue

2020 Expenses

Administration 
9%

SUPPORT AND REVENUE
Grants and contracts $ 733,607
Contributions 322,643
In-kind contributions 46,222

Program service fees 18,791
Investment income 534,191
Other income, net 22,048

TOTAL SUPPORT AND REVENUE $ 1,677,502

EXPENSES
Program services $ 978,740
Support services 476,438

TOTAL EXPENSES $ 1,455,178

NET ASSETS
Beginning of year $ 5,254,749
End of year 5,477,073

CHANGE IN NET ASSETS $ 222,324

STATEMENT OF ACTIVITIES

Administration 
48%

Fundraising 
32%

Program 
20%

Fundraising 
24% Program 

67%
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2020 METRICS

921GIRLS PARTICIPATED 
IN PROGRAMS

Girls Inc. Indy Participants by Age

7% (65)

Ages 9-11
53% (489)Ages 12-14

29% (270)

Ages 15-18
11% (97)

Ages 6-8

Girls Inc. Indy Participants by Race/Ethnicity

Black or African American
40% (373)

White
32% (293)

Hispanic / Latina / 
Latin American
12% (110)

Multiracial
10% (91)

Unknown
3% (31)

Asian   
American  
2% (21)

Girls Inc. of Greater Indianapolis defines “girl” as a youth 
aged 6-18 who identifies as a girl, trans, or non-binary.

* Native American, Alaska Native, or Indigenous 0% (2)

50 SCHOOL  
PROGRAM SITES

131PROGRAMS

1 GIRLS INC.  
CENTER

During 2020, the Organization delivered

through

&

The Organization also leverages, recruits, trains, and 
manages an average of 150 volunteers servicing an 
average of 60 program partners, approximately  
10,631 hours of service for 2020, to efficiently and 
effectively provide most of its programs throughout 
the year. 
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THANK YOU TO OUR DONORS

Champions for Girls  
(individuals giving at or over $1,000)

Sheri and Mike Alexander
Vicki Bailey 
Helmi Banta
Elaine E. Kops-Bedel
Vicki Bohlsen
Heather Lynn Bowers-Deneef
Courtney Brown
Elyssa Campodonico-Barr and Matthew Barr
Veronica Chase
Chris and Melissa Cotterill
Kimberly Davis
Stephanie Dunn
Katherine L. Elmer
Andrea M. Farmer
Sheri Fella
Marianne Glick and Mike Woods

Charlotte Alexis Hawthorne
Ellen Humphrey
Erin B. Huntington
Mary Kay Huse
James M. Keough Jr.
Keri Kirschner
Suzana Kovatch
Dr. Lauren and Mark Ladd
Joan Lonnemann
Beth A. Lorsbach
Janett B. Lowes
Margaret M. Maxwell
Andi Metzel
Linda and Rick Miller 
Bernie and Sandra Miller
Stacey A. Miller

Joanna Milliken
Kelley Murphy
Donna Oklak
Lisa D. Orr 
Julie Overbeck
Daria Parham
Mary Redmond
Charlotte Westerhaus-Renfrow
Karina Rosenthal
Jim Schacht
Melanie Wagner
Jennifer Kuehne-Willmore
Mary Ann Zink

We sincerely apologize if your name has been inadvertently omitted or listed incorrectly anywhere in this report. Please call Janine Robertson, 
Development Manager, 317-522-2611 or email jrobertson@girlsincindy.org, to notify us of any changes you wish to make.
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THANK YOU TO OUR DONORS

Corporate and Foundation Donors
ADESA Corporate Office USA
Allen Whitehill Clowes Charitable Foundation 
Andre B. Lacy Charitable Lead Annuity Trust
BAF Corporation
Best Buy Foundation
Central Indiana Community Foundation
Christel DeHaan Family Foundation, Inc.
Circle of Sisterhood
Corteva Agriscience
Cummins
D.J. Angus Scientech Educational Foundation
Delta Faucet Company
Earl Harris Estate and Earl Harris Revocable Trust
Elanco Animal Health
Eli Lilly & Company
Eli Lilly & Company Foundation
Girls Inc. National Resource Center
Glick Philanthropies
Hedges and Associates LLC
Honda Manufacturing of Indiana, LLC
Hoover Family Foundation
iHeartMedia Indianapolis
iLAB
JPMorgan Chase

KPMG
Lilly Endowment Inc.
Lumina Foundation
Marion County Commission on Youth
Marni McKinney Foundation
Masco Corporation
Meridian Street United Methodist Church
National Christian Foundation Indiana
netlogx
Nicholas H. Noyes, Jr., Memorial Foundation, Inc.
Nina Mason Pulliam Charitable Trust
Old National Bank Foundation
OrthoIndy
Pacers Foundation, Inc.
PNC Foundation
State Employees` Community Campaign
Strada Education Network
The Cummins Foundation, Inc.
The Indianapolis Foundation
The National Bank of Indianapolis
United Healthcare Services
United Way of Central Indiana
Women’s Fund of Central Indiana, a CICF Fund

We sincerely apologize if your name has been inadvertently omitted or listed incorrectly anywhere in this report. Please call Janine Robertson, 
Development Manager, 317-522-2611 or email jrobertson@girlsincindy.org, to notify us of any changes you wish to make.
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PROVIDING PANDEMIC RELIEF TO FAMILIES

It is no secret that 2020 was full of unexpected challenges. Despite the pandemic, Girls Inc. Indy 
successfully adapted our operation from a program perspective and continued to listen to the needs 
of our participants. We moved quickly to support our girls and families by providing critical service 
and supports in response to COVID-19 pandemic. 

We selected families who need us the most right now from each of our high-impact programs: 
EmpowerHubs, Young Women in Leadership, Eureka!, and Summer Camp. Through the grant, we 
were able to have a better understanding of how many of our families are seeking out basic needs 
support at this time. Up until this point, we have been able to refer families to local programs. 
However, through this grant, we were able to meet families on the frontline of their basic need 
requests. 

“I just want to say thank you very much. Having extra money for food is extremely helpful 
with so much uncertainty around us. Please know that we are grateful,” said a parent of a girl 
participating in our Eureka! Program.

Another parent shared their gratitude, “It was such a blessing to find support in these trying 
times. I cannot thank Girls Inc. enough for the blessings you all have given my family. Thank 
you from all of us.”

We are grateful for our partnership with CICF.

Thanks to our partnership with the Central Indiana 
Community Foundation’s Neighbor Relief Fund Grant,  
we were able to provide relief to 73 Girls Inc. Indy families 
in the form of $250 Kroger gift cards to use for food or gas.
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In May of 2020, we made a commitment to ensure we take steps to 
become an anti-racist organization. One of our first steps in this work was 
creating a Diversity and Inclusion statement that centers the importance 
of our work in this journey both internally and externally. 

In October of 2020, Girls Inc. of Greater Indianapolis adopted our official 
Diversity and Inclusion Statement to include the following: 

The creation of our Diversity and Inclusion statement is the cornerstone 
of our diversity work as we move forward. 

“Girls Inc. of Greater Indianapolis values diversity and 
inclusion in all of its forms and the rich dynamics that 
make all of us unique, including, but not limited to, race, 
ethnicity, color, sexual orientation, gender identity, culture, 
socioeconomic status, disability status, national origin, family 
structure, religion, age, educational background, cognitive 
abilities, and organizational position. 

Girls Inc. ensures inclusion by integrating diversity in all 
aspects of our programming and operations, both internal 
and external. Embracing the diversity in our community 
allows Girls Inc. to better serve our participants, be a more 
inclusive organization, and achieve our mission of preparing 
all participants to be strong, smart and bold.”  

OUR COMMITMENT TO DIVERSITY & INCLUSION
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GIRLS INC. EMPOWERHUB 
EXPERIENCE

Girls Inc. Indy will continue to serve girls 
throughout Greater Indianapolis with 
elementary-aged outreach programming 
in Marion County schools and year-long 
programming for girls in 8th-12th grades: 
Young Women in Leadership (YWIL) and 
Eureka!. Girls Inc.’s new programmatic 
model, the Girls Inc. Experience, will 
focus on serving 4th-8th grade girls with 
comprehensive year-long programming 
designed for long-term impact. Studies 
show that confidence declines dramatically 
for girls at the age of nine; therefore, 
Girls Inc. will strategically deliver its most 
comprehensive programming when girls 
need it the most.

STRATEGIC PLAN

Today, the organization is committed to 
enhancing that reputation with programming 
designed to achieve more transformational 
results for girls in Marion County.

For the first 40 years of its history, Girls 
Inc. Indy operated as a local, center- based 
organization, providing comprehensive 
programming at two locations in Indianapolis. 
In 2008, to meet a growing demand to 
serve more girls, Girls Inc. Indy shifted to an 
outreach model, allowing all programming to 
be delivered by volunteer facilitators on-site 
at partner schools. By bringing programming 
directly to girls, Girls Inc. Indy dramatically 
increased the number of girls it could reach 
but ultimately decreased the breadth and 
depth of what its programming could offer. 
Today, the organization is committed to scale 
its work in both excellence and impact. Girls 
Inc. Indy is celebrating its 50th anniversary by 
imagining new ways to be strong, smart, and 
bold in pursuit of its mission. The organization 
is entering an innovative chapter and setting 
the stage for its next 50 years with a clear, 
mission- driven strategic plan.

A New Direction

Through a comprehensive 11-month strategic 
planning process, Girls Inc. Indy committed 
to strengthening its operational health and 
implementing a new impact-driven program 
model with strong financial sustainability, 
smart resource management, and bold 
programmatic results.

Listening to girls and what they need, Girls Inc. 
Indy will combine the strengths of its original 
center-based model with the strengths of its 
outreach model through a new approach that is 
both comprehensive and adaptive.

A Strong, Smart, and Bold Approach

In addition to reimagining its programmatic 
model, Girls Inc. Indy will focus on 
strengthening long-term financial sustainability, 
supporting a positive staff, board, and 
volunteer experience, and showcasing the 
organization as a trusted community leader. In 
particular, the organization will commit to the 
following three-year strategic plan goals.

Girls Inc. of Greater Indianapolis built its reputation on 
a clear mission: “to inspire all girls to be strong, smart, 
and bold.”
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Girls Inc. Indy elevates the voice, leadership, and potential of girls through a model designed for impact through three goals:

STRONG
FINANCIAL SUSTAINABILITY

Girls Inc. Indy will operate from a position 
of strength through a balanced funding 
structure and intentional development 
strategies.

STRATEGY A
Establish strong financial health 
that prioritizes efficiency and 
long-term sustainability.

STRATEGY B
Secure stronger investment from 
community partners, funders, 
and donors with a clear plan to 
increase and diversify funding. 

SMART
RESOURCE MANAGEMENT

Girls Inc. Indy will work smarter to 
achieve growth through efficient use of 
resources and a diverse corps of staff, 
Board members, and volunteers.

STRATEGY A
Prioritize diversity, equity, inclusion, and 
justice in all aspects of organizational 
culture and operations. 

STRATEGY B
Ensure staff members have the 
tools, training, and systems needed 
for individual development, effective 
collaboration, and retention.

STRATEGY C
Sustain effective Board leadership and 
engagement to drive organizational impact.

BOLD
PROGRAMMATIC RESULTS

Girls Inc. Indy will be bold by delivering 
impact-driven programs and cultivating 
a reputation of leadership.

STRATEGY A
Using a reimagined volunteer structure, 
implement a strategic service delivery 
model focused on making a measurable 
difference for girls in Marion County.

STRATEGY B
Redesign curriculum and prioritize 
strategic partnerships to enhance 
the quality of programming and 
the efficiency of staff time.

STRATEGY C
Highlight strong programmatic 
results as the foundation for Girls 
Inc.’s trusted community leadership 
and positive reputation.

OUR THREE YEAR STRATEGY
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“True North Academy of the 
Metropolitan School District of 
Washington Township is proud 
to serve as a host site of a Young 
Women in Leadership (YWIL) 
program for Girls Inc. We have 
served as a host site for YWIL 
since 2019. We look forward 
to continuing our partnership 
through the 2020-2021 school year 
and beyond. 

Through our collaboration, I have 
witnessed firsthand the impact 
of Girls Inc. programming on the 
girls the agency serves regarding 
financial independence, breaking 
gender stereotypes, developing 

healthy relationships, resolving 
conflict, increasing self-esteem, 
leadership development, and 
college and career planning.

I am highly encouraged by the 
potential in the new program 
to work with girls at True 
North Academy to grow girls’ 
confidence in leadership, prepare 
for life after high school through 
career and college preparation, 
and to prove high-quality 
mentoring relationships. Thank 
you for the opportunity to expand 
impactful programs, like Girls 
Inc. Indy, to young women in our 
community.“

Suzanne M. Zybert  
Administrator, True North Academy 
Metropolitan School District of Washington Township

PROGRAMS

Young Women in Leadership (YWIL) serves 
25 girls per year and focuses on leadership 
development, mentorship, and career prep. 
Our YWIL girls commit to approximately 80 
hours of programming per year including mock 
interviews, career panels, networking events, 
resume workshops, and community service.

EmpowerHubs provide 30 weeks 
of sustained, research-based, on-site 
programming for elementary and middle 
school girls. Each girl receives a minimum 
of 50 hours of programming per year. With 
EmpowerHubs, our staff members are with 
the girls for a full school year, in the classroom, 
and girls are encouraged to return to the 
program year after year.

Our popular Girls Inc. Summer Camp is an 
affordable program designed to inspire girls 
by challenging them mentally, enhancing 
their physical ability, promoting creativity, and 
encouraging them to take risks. Each year, we 
serve up to 100 girls, ages 6 to 14, during this 
four-week day camp.

Eureka! provides hands-on STEM education, 
college and career prep, and leadership 
training, over an intensive five-year period 
from eighth grade through high school 
graduation. Eureka! girls commit to 220 
hours of programming per year including an 
intensive summer camp held in partnership 
with the IUPUI, a career immersion program, 
internships, and dual enrollment courses.
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During their trip to the Cummins Headquarters, participants met with 
women who shared their personal experience in leadership positions, as 
well as received training from Government Relations staff members about 
the importance of advocacy and how to speak with legislators.  

The participants also had the opportunity to explore the Indiana 
Statehouse, including Governor Eric Holcomb’s office. Governor Holcomb 
accepted questions from the participants and stated his support in the 
empowerment of young women. 

After speaking with the Governor, the participants lobbied with legislators 
including Representative Mara Cadelaria Reardon against underage 
vaping. They were able to discuss how vaping has affected minors in 
Indiana and participants offered ideas on prevention. 

Senator JD Ford then presented participants with the resolution 
marking February 19th a Girls Inc. Day in celebration of 50 years! What a 
momentous day for Girls Inc. and the surrounding affiliates!  

 

ADVOCACY DAY

On February 19, 2020, Girls Inc. of Greater 
Indianapolis participated in the second annual 
Advocacy Day with Cummins. 
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PARTICIPANT SPOTLIGHT: MEET ZOIE 

Zoie, a strong smart and bold summer camper, has had incredible growth during her time at Girls Inc. Indy. When 
Zoie first started her Girls Inc. experience at an outreach program in middle school, she was facing challenges at 
school. For years, Zoie has struggled with her speech, leaving a negative effect on her connections with peers at 
school and causing stress during her programs. She participated during the sessions, sat up front to be present 
and active, but still felt deterred at times from the stressful factors around her. 

When Zoie came to camp, she made friends easily and quickly became a leader. After discussing her challenges 
at school with colleagues in our Outreach program, we learned that the Girls Inc. environment created at camp 
allowed her to be herself when she did not necessarily always feel free to do so at school. She continues to 
persist and show up for not only herself, but the relationships she is building every single day. 

She is a great example of what it means to be strong, smart, 
and bold with her strong voice, passionate participation, and 
her silly, fun-loving attitude. 
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GET INVOLVED

Become a Program Facilitator

Girls Inc. is always looking for volunteers to engage with girls at partner locations throughout greater 
Indianapolis using our fun, hands-on, and highly-researched curriculum. We provide our volunteers 
comprehensive training and equip them with easy-to-use lesson plans, program supplies, and 
ongoing support during their service.

Volunteering for Girls Inc. is a convenient yet meaningful way to impact greater Indianapolis girls. 
Our volunteers select their program (date, time, and location) based on their schedules, making their 
volunteer experience uniquely suited for them. No two volunteers are the same, so neither are their 
experiences at Girls Inc. Volunteers must be 18 years or older.

Time Commitment

Our volunteer-led programs are delivered in one-hour sessions at outreach locations throughout 
greater Indianapolis. Each program runs for six consecutive weeks. Our programs take place 
Monday-Friday between 7 a.m. and 5:30 p.m. based on our partners.

Ready to get started?

Interested in becoming a Program Facilitator? Be prepared to provide the names and emails of two 
references, not related to you, that can speak about your work or volunteer experience. In addition, 
we ask that our volunteers be prepared to complete a background check permission form at the time 
of their preferred volunteer orientation.

If you are interested or have questions about volunteering with Girls Inc. of Greater 
Indianapolis, please visit our volunteer page Girlsincindy.org/volunteer for more information 
or contact us directly Girlsincindy.org/contact

GirlsIncIndy @GirlsIncIndy@GirlsIncIndy
Girls Incorporated of  
Greater Indianapolis

girlsincindy.org

@GirlsIncIndy

http://www.facebook.com/GirlsIncIndy
https://twitter.com/girlsincindy
https://instagram.com/girlsincindy
https://www.linkedin.com/company/girls-incorporated-of-greater-indianapolis/
http://www.girlsincindy.org
https://www.tiktok.com/@girlsincindy
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On behalf of our participants, board of directors, 
volunteers, and staff at Girls Inc. Indy: thank you for 

support and contributing to a successful 2020.
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